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DDaatteess  ttoo  RReemmeemmbbeerr      
  
  
EEnndd  ooff  SSeemmeesstteerr//SSttuuddeennttss’’  LLaasstt  DDaayy    
JJuunnee  55,,  22000088  
  
LLaasstt  ddaayy  ffoorr  TTeeaacchheerrss  
JJuunnee  99,,  22000088  
  
SScchhooooll  BBooaarrdd  MMeeeettiinngg  
BBAAOO  
JJuunnee  99,,  22000088  @@  66::0000  PPMM  
    
SScchhooooll  BBooaarrdd  MMeeeettiinngg  
BBAAOO  
JJuunnee  2233,,  22000088  @@  44::0000  PPMM  
  
NNEEAA  NNaattiioonnaall  AAsssseemmbbllyy  
WWaasshhiinnggttoonn,,  DD..CC..  
JJuullyy  11  ––  JJuullyy  66,,  22000088  
  
SScchhooooll  BBooaarrdd  WWoorrkksshhoopp  
BBAAOO  
JJuullyy  1100,,  22000088  @@  99::0000  AAMM  
  
AAFFTT  CCoonnvveennttiioonn  
CChhiiccaaggoo  
JJuullyy  1100  ––  JJuullyy  1144,,  22000088  
  
SScchhooooll  BBooaarrdd  MMeeeettiinngg  
BBAAOO    
JJuullyy  1144,,  22000088  @@  66::0000  PPMM  
  
SScchhooooll  BBooaarrdd  MMeeeettiinngg  
BBAAOO    
JJuullyy  2288,,  22000088  @@  44::0000  PPMM  
  
BBuuiillddiinngg  RReepp    
BBaacckk  ttoo  SScchhooooll  TTrraaiinniinngg  
OOCCEEAA  HHQQ  
AAuugguusstt  55,,  22000088  88::0000  AAMM  ––  NNoooonn  
  
TTeeaacchheerr  PPrree--PPllaannnniinngg    
AAuugguusstt  1111  ––  1155,,  22000088  
  
SSttuuddeennttss  RReettuurrnn    
MMoonnddaayy,,  AAuugguusstt  1188,,  22000088  

  
  
  
  
  

 

SSppeecciiaall  EEddiittiioonn  
 
We have prepared a wrap-up edition of News and Views before 
everyone takes a much needed break!   Some new information is 
included along with a few important repeats.  Have a great 
summer! 
 
 

OOCCEEAA  VVoolluunntteeeerrss  NNeeeeddeedd!!  

We are always in need of OCEA volunteers to serve on our 
committees.  The descriptions of the committee and frequency and 
amount of time you could expect to serve on each committee are 
listed below.  If you have any questions about a particular 
committee, please contact us and we will try to answer your 
questions or we will put you in contact with the current committee 
chair. Please email gulfcoast@floridaea.org to let us know how 
you would like to be involved! 

Membership:  Promotes bringing new members to the OCEA.  
We also coordinate teacher rewards and the BR training day.  We 
meet on an ad hoc basis, primarily in the two weeks before 
preplanning to prepare for BR training. Time involved:  
Approximately ten hours. 

Sick Leave Pool:  Reviews sick leave pool applications as they 
are submitted and makes decisions to approve or deny.    All 
discussions in meetings are strictly confidential.  Committee meets 
approximately once or twice a month, each meeting lasting about 
30 minutes. 

Scholarship:  Reviews scholarship applications submitted by 
dependents of OCEA members.  The OCEA Scholarship Award is 
based upon points determined by a scoring rubric created by the 
committee.  The committee meets for two to four hours to select 
the scholarship recipient in April. 

Negotiations:   Bargains your master contract!  It meets once or 
twice before going to the bargaining table with the school district.  
Negotiations sessions typically begin in June and will be 



  
  
DDiirreecctt  LLiinnkkss  

mmyyoocceeaa..oorrgg  
MMaasstteerr  CCoonnttrraacctt  
22000077--0088  SSaallaarryy  SScchheedduulleess        
JJoobb  DDeessccrriippttiioonnss  
OOAASSIISS  JJoobb  TTrraannssffeerrss  
SScchhooooll  DDiissccrreettiioonnaarryy  FFuunnddss  
$$44  GGeenneerriicc  PPrriicceess  
  

  

  

  
CCoonnttaacctt  UUss!!  

  
  

OOkkaalloooossaa  CCoouunnttyy  EEdduuccaattiioonn  
AAssssoocciiaattiioonn  

334488  VVaallppaarraaiissoo  PPkkwwyy  
VVaallppaarraaiissoo,,  FFLL    3322558800  

TTeelleepphhoonnee::    ((885500))  667788--55994400  
FFaaxx::    ((885500))  667788--00998844  

  
SShheeiillaa  OOllsseenn,,  PPrreessiiddeenntt  

  
GGrreegg  BBuuttlleerr,,  EExxeeccuuttiivvee  DDiirreeccttoorr  

  
DDiiaannee  JJeennkkiinnss,,  OOffffiiccee  SSeeccrreettaarryy  

  
MMaarryy  KKiirrkkllaanndd,,  OOffffiiccee  SSeeccrreettaarryy  

  
TTaammii  CCaarrttyy,,  NNeewwsslleetttteerr  EEddiittoorr  

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

scheduled until a tentative agreement is reached.  Time involved:  
20+ hours;  When:  June until ?? 

Calendar:   Primary responsibility is to represent the teachers’ 
interest in the development of the school calendar.  The calendar 
committee meets approximately three times per year beginning in 
November.   

Constitution/ByLaws:  Reviews the by-laws to ensure they are in 
compliance with the NEA/FEA policies.  The By-laws committee 
meets at least once a year.  We also meet if there is need for 
modifications or additions.  Meetings are typically held in the Fall. 

Election:  Prepares, disseminates, collects elections materials for 
contract ratification voting as well as for OCEA officer elections 
and verifies balloting and all vote totals.    Meets once or twice for 
contract ratification in the Fall and again in April for officer 
elections.  Time involved:  three to five hours. 

Legislative: Committee members are lobbyists for education in 
Tallahassee and locally!  Meets once or twice before lobbying in 
Tallahassee from March through early May.     Time involved:   
20+ hours 

Retirement: Plans and hosts the annual retirement reception held 
in conjunction with the May BR meeting.  At the reception, we 
honor OCEA members who are about to retire or who have retired 
within the last school year.  Planning begins in February and 
involves an average of seven hours. 

Teacher of the Year:  Coordinates with the superintendent’s office 
and the reception site to arrange the banquet and work out all 
details.   Approximately 10-12 hours beginning in November until 
the banquet in January or February. 

  
SSiiggnn  UUpp  ffoorr  OOCCEEAA  EEmmaaiill  AAlleerrttss!!  
 
If you would like to be in the loop as things happen this summer, 
sign up for our special OCEA Email Alert System!      
 
You must be an OCEA member, provide a personal email 
address, your name and current school.    Sorry, we will not allow 
school district email addresses. 
 
We promise not to bother you too much but we will keep you 
posted on important issues like contract negotiations.     You will 
always have the opportunity to “unsubscribe” to the email list. 
 
CLICK HERE TO SIGN UP FOR SUMMER OCEA ALERTS! 



OOCCEEAA  EExxeeccuuttiivvee  BBooaarrdd  
  
PPrreessiiddeenntt  ––  SShheeiillaa  OOllsseenn  
  
PPaasstt  PPrreessiiddeenntt  ––  KKaarreenn  DDaavviiss  
  
CChhiieeff  NNeeggoottiiaattoorr  ––  GGrreegg  BBuuttlleerr    
  
11sstt  VVPP  ––  CCaarrmmeenn  MMaarrsshhaallll--CCllaauuddee  
  
22nndd  VVPP  ––  CCaarrooll  BBaarrllooww  
  
SSeeccrreettaarryy  ––  MMoonniiccaa  MMiilllleerr  
  
TTrreeaassuurreerr  ––  CCaarrooll  HHaannssffoorrdd  
  
DDiissttrriicctt  II  --    LLiinnddaa  PPeeaaddeenn  
  
DDiissttrriicctt  IIII  --  JJaanniiee  PPeetteerrssoonn  
  
DDiissttrriicctt  IIIIII  ––  KKaarreenn  PPeeeekk  
  
DDiissttrriicctt  IIVV  ––  BBoonnnniiee  SSmmiitthh  
  
DDiissttrriicctt  VV  ––  NNoobbllee  WWyynniinneeggaarr  
  
DDiissttrriicctt  VVII  ––  BBaarrbbiiee  SSttrriicckklliinn  
  
DDiissttrriicctt  VVIIII  ––  TTaammii  CCaarrttyy  
  
MMiinnoorriittyy  ––  LLiilllliiaamm  WWaallkkeerr  

  
  
  
  
  
  
  
  
  

  
  
HHEELLPP  UUSS  KKEEEEPP  TTRRAACCKK  OOFF  

YYOOUU!!  
  
PPlleeaassee  rreemmeemmbbeerr  ttoo  ccoonnttaacctt  tthhee  
ooffffiiccee  wwhheenn  yyoouu  hhaavvee  aa  cchhaannggee  
iinn  nnaammee,,  aaddddrreessss,,  oorr  pphhoonnee  
nnuummbbeerr..      
  
MMoorree  iimmppoorrttaannttllyy,,  iiff  yyoouu  cchhaannggee  
sscchhoooollss  tthhiiss  ssuummmmeerr,,  pplleeaassee  lleett  
uuss  kknnooww!!  
  
  
  
  
  
  
  
  
  

OOCCEEAA  TThhiinnggss  ttoo  RReemmeemmbbeerr  
 
Before leaving for the summer, all schools should elect the 
following: 
 

1. Elect your Building Representative(s) for next school year.  
The members at each school should elect one building rep 
for every ten members or major fraction thereof.  One of 
those should be elected as the Senior BR.  Call the OCEA 
office with the names of your BR’s before June 9th.   The 
Back-to-School BR Training is scheduled for Tuesday, 
August 5. 

2. ELECT YOUR SCHOOL’S EQUITABLE DUTY 
COMMITTEE. All schools must have an equitable duty 
committee per the master contract.  The election must be 
completed during post-planning according to Article V of the 
Master Contract: 

   
An Equitable Duty Committee comprised of five (5) teachers 
in each school shall be formed during post-planning each 
year. The committee shall be formed in the following order: 
One (1) member shall be appointed by the principal, then 
two (2) members shall be elected by total faculty ballot, one 
(1) member shall be an Association member elected at 
large by the Association members within that school, and 
then one (1) member shall be appointed by the principal.  

 
 
 

MMeeeettiinngg--FFrreeee  PPrree--PPllaannnniinngg  DDaayyss  
 
Please remember (and remind your administration) Tuesday, 
August 12 and Wednesday, August 13 are designated by a 
Memorandum of Agreement between the District and OCEA as 
days for teachers to work in their classrooms to prepare for their 
students.     No meetings, conferences or open houses may be 
scheduled on those two days.  All principals received a copy of 
the MOA at a meeting on Monday, May 19, 2008.       

 
 
 

UUnneemmppllooyymmeenntt  CCoommppeennssaattiioonn 
  
Some of our members qualify to file for unemployment 
compensation.   For teachers that were non-renewed, you may file 
your unemployment claim on June 10.   
 



 

  
TThhee  OOkkaalloooossaa  CCoouunnttyy  EEdduuccaattiioonn  
AAssssoocciiaattiioonn  iiss  tthhee  eexxcclluussiivvee  
bbaarrggaaiinniinngg  aaggeenntt  ffoorr  aallll  tteeaacchheerrss  
ooff  tthhee  OOkkaalloooossaa  CCoouunnttyy  SScchhooooll  
DDiissttrriicctt..    OOCCEEAA  bbaarrggaaiinnss  tthhee  
mmaasstteerr  ccoonnttrraacctt  ffoorr  aallll  tteeaacchheerrss  
((iinnssttrruuccttiioonnaall  ppeerrssoonnnneell)),,  bbuutt  wwee  
ddoo  nnoott  eennffoorrccee  tthhee  pprroovviissiioonnss  ooff  
tthhee  ccoonnttrraacctt  ffoorr  nnoonn--mmeemmbbeerrss..      
  
OOCCEEAA  hhaass  aa  ppoolliiccyy  tthhaatt  rreessttrriiccttss  
iittss  ooffffiicceerrss,,  ssttaaffff,,  bbuuiillddiinngg  rreeppss,,  
aanndd  ootthheerr  eemmppllooyyeeeess  ffrroomm  
pprroovviiddiinngg  sseerrvviicceess  ffoorr  nnoonn--
mmeemmbbeerrss  oorr  ffoorr  tthhoossee  wwhhoo  jjooiinn  
aafftteerr  eexxppeerriieenncciinngg  aa  jjoobb--rreellaatteedd  
pprroobblleemm..    AAss  aa  rreessuulltt,,  wwee  aarree  
uunnaabbllee  ttoo  pprroovviiddee  pprrooffeessssiioonnaall  
pprrootteeccttiioonn  ffoorr  nnoonn--mmeemmbbeerrss..  
  
  

If you are a teacher who was no-positioned, you may file for 
unemployment compensation, only if you have not turned down 
a job offer from the District.  If you have been offered a position 
and you declined it, the District will probably deny your claim.  
Even if you know you will be offered a position, it is still your option 
to file! 
 
The easiest method for most to file a claim is via the internet. Go 
to www.floridajobs.org and click “File an Unemployment Claim.”   
 
You may file the last day of your contract even though you will be 
receiving paychecks in June.    Please remember the checks 
received at the end of June are 2/12 of your salary that has been 
held back during your 10-month employment.   
 
 

AA  SSuurrvviivvoorr’’ss  GGuuiiddee  
   
FEA and OCEA have prepared a helpful booklet “Non-Renewals 
and Layoffs: A Survivor’s Guide” for our members.  The guide 
includes many steps that can be taken to ensure all benefits are 
received from the school district and state if you have been non-
renewed or no-positioned.  The Survivor’s Guide may be 
downloaded here. 
 
 
 


